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1. Discuss how the organisation has or is progressing towards the objective; have they or will they meet their objective? (eg. increased participation from diverse clients).

RMIT is progressing towards their objectives by having many actions. To name a few:

· Building leadership, management skills and expectations (Feb 2017-ongoing)
· Recruitment for diversity (Oct 2017-2019)
· Providing inclusive program curriculum and structure (Dec 2017-2019)
· Improve recruitment through provision of financial and other assistance (Aug 2017)
· Support academic and non-academic participation, inclusion and outcomes (Dec 2016-ongoing)

RMIT has met their objective by recruiting more diversity leaders and students from diverse backgrounds and by providing inclusive program curriculum within the university. Since 2017 there has been a 15% rise in in international student enrolment and a 10% rise of diversity leader’s employment. Students underwent a survey and the university found that 75% of students said the program curriculum was more inclusive compared to the 2016 curriculum.





1. List a minimum of three methods staff from the chosen organisation could use to interact with diversity leaders.

1. By visiting Diversity Council Australia’s website (https://www.dca.org.au/) They offer a wide range of services and information on their website.
2. By contacting Diversity Council Australia and speaking to a diversity leader directly through phone (02 8014 4300) or email (adimin@dca.org.au)  to get some advice. 
3. By attending one of the many events that Diversity Council Australia promotes to meet a diversity leader face to face or online such as a “webinar on: how to build workplace inclusion” taking place on 31 March 20201 at 2:00 pm 
